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Sally Librera, J. Leader
J. Joyce, A. Suarez, J. Schmidt

BIDS AND PICKS
NOTICE OF 2014 PICK GROUP ELEVATOR AND ESCALATOR (E&E)
TO ALL

MAINTENANCE SUPERVISORS ELEVATOR & ESCALATOR (E&E)
ELEVATOR AND ESCALATOR MAINTAINERS
ELEVATOR AND ESCALATOR HELPERS

Attached are sheets listing all positions for E&E Maintenance Supervisor and E&E Maintainer’s &
Helpers for use in the GENERAL PICK.

All employees in the above classifications will participate in this pick and will select in the order of
seniority as shown on seniority list for their respective classifications. Employees who are in a no work status
(AWOL, P.B., Sick/WOP, etc.) will not be eligible to PICK.

Employees, as indicated above are required to report for their selections, as indicated on schedule to be
posted.

When vacancy occurs on a permanent pick job, bids may be posted to employees Junior to employee
causing the vacancy except that in group jobs, bids commence from the junior employee in the group. All
permanent employees who are serving provisionally in a higher title must appear at the pick and make their
selection in regular order of seniority in their provisional classification. If a provisionally promoted employee is
returned to his/her title, he/she will be reassigned.

Employees unable to attend the pick for reasons, such as short term or sudden sickness, vacation, etc.,
may select assignments in writing over their own signature, numbering their choices 1, 2, 3, 4, 5. These requests
must be forwarded to:

Cynthia Boney
Labor Pick, Operation Support
130 Livingston Street, 6006C
Brooklyn, N.Y. 11201

by registered U.S. mail or personal messenger so that he may be informed of the selection at least forty-eight (48)
hours before the pick is scheduled to commence. If this selection is received in time, when the absentee's name is
reached on the seniority list, the committee will fill his/her top available choice and secure same for the absentee.
No telephone, telegram, or fax pick is acceptable.

Employees participating in this selection during their regular tour of duty will do so without loss of pay
but those who do participate in the selection during their off duty hours will not be paid for any time spent in
making their selections.
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Employees medically qualified to perform "Restricted Duties" within their title either on a permanent or temporary
basis will be assigned to pick jobs consistent with their ability to perform certain work, provided, however, that such
budgeted pick jobs are available. "Restricted Duty" employees will be assigned to duties that they are able to perform in
other departments, if available. NYC Transit Policy Instruction 6.12.1, Section 2.16 of the TWU Contractual Physical
Disability Agreement, and Article 14 of the S.S.S.A. Contractual Agreement will apply for "Restricted Duty" assignments.

When an employee bids a job, his vacation may be subject to change upon consultation between the Union and the
Superintendent.

Any employee who fails to follow the above procedure or who fails to appear by the time his/her name is reached on
the preference seniority list, will lose his/her opportunity to pick and will be assigned by management to the position he/she
held prior to the pick, if it is vacant. If this position is not vacant, he/she will be assigned to a position in accordance with
his/her preference seniority and consistent with remaining unfilled positions.

Employees absent on official extended leave of absence because of Military Duty will be permitted to select a
position in accordance with their preference seniority on their return to active duty with the NYC Transit.

Employees must be in full work status or permanent restricted duty and present a transit pass to be eligible to pick.
Employees who have filed for retirement or have not been in a work status for 30 days or more will not be permitted to pick
or be assigned. They will, upon return to a full duty active status, be assigned to available job openings. EXCEPTION:
EMPLOYEES WHO ARE OUT SCI WHO PROVIDE PROOF OF A JOINT AGREEMENT FROM THEIR PERSONAL
PHYSICIAN AND THE MAC AND WHO'S RETURN DATE IS PRIOR TO THE CHANGEOVER WILL BE
PERMITTED TO PICK ANY FAILURE TO REPORT TO THE PICKED JOB AND MAINTAIN ATTENDANCE WILL
RESULT IN THE JOB BEING BID. WHEN EMPLOYEES RETURN TO FULL DUTY THEY WILL BE ASSIGNED.

Employees selecting assignments, for which they are not qualified, will be assigned vacancies without choice.

Employees selecting a position that requires a Commercial Driver License (CDL) must have the license or a CDL
class B permit. All drivers will operate any vehicle they are licensed for if necessary. Operators are responsible for the proper
securing of load, operation, care, cleanliness and daily maintenance of the vehicles (fluids and fuel). (Vehicles will be driven
only when required). Rule 4.(1) pertains to all vehicle operators.

There are jobs listed with an "X at the end of the job number. All **X* designations indicate these positions
exceed the approved budget quota. Employees selecting X" jobs are not eligible to bid for jobs they could have
picked. Employees picking these jobs will be canvassed to fill vacancies that occur during the life of this pick. Junior
persons will be assigned if there are no volunteers.

Sally Librera
Vice President, Chief Officer
Operations and Support, Subways
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COMMERCIAL DRIVER'S LICENSE (CDL) INFORMATION
MANUFACTURER'S GROSS WEIGHT
CLASS VEHICLE TYPE RATING OR PASSENGER/CARGO LIMITS

A Combination Gross combination weight rating(GCWR) of more than 26,000 Ibs., provided
gross vehicle weight rating (GCWR) or GCWR of vehicle(s) being towed is more
than 10,000 Ibs.

B Single GCWR of more than 26,000 Ibs. May only tow a vehicle with a GCWR of
10,000 Ibs. or less.

COMMERCIAL DRIVER'S LICENSE (CDL) ENDORSEMENTS

H - Hazardous Materials N - Tank Vehicles
P - Passenger Transport T - Doubles/Triples
X - Tanks & Hazardous Materials

COMMERCIAL DRIVER'S LICENSE (CDL) RESTRICTIONS

B - Corrective Lenses

D - Prosthetic Device

F - Hearing Aid or Full View Mirror

G - Daylight Driving Only

K - Commercial Driver's License Intrastate Only

L - No Air Brakes

L1 - No Air Brakes Class A Vehicle

L2 - No Air Brakes Class B Vehicle

M - Passenger Restricted to Class B Vehicle

N - Passenger Restricted to Class C Vehicle

N1 -Passenger Under 10,001 Ibs.

O - Truck/Trailer Combination Only

O1 - Truck/TRLR Combi/Truck Not Over 26,000 GVWR

02 - Truck/TRLR Combi/Truck Not Over 18,000 GVWR

T - CMV Tractor Only

W - No Vehicle Over 18,000 Ibs. GCWR

Federal and State laws require drivers to inspect their vehicles to ensure the safe operation of the vehicle.
The driver must:
Watch gauges for signs of trouble and ensure they are operable.
Use your senses to check for problems (look, listen, smell and feel).
Check critical items such as. Tires and rims, Front and rear wheel seals for leaks, Brakes, Lights, Mirrors, Brake
and electrical connections to trailers, Trailer coupling devices, Mud flaps, Fire extinguishers, seat belts, Check
fluid levels (engine oil, engine coolant, transmission fluid); Utilize cargo securing devices such as nets, straps and
chains (these devices must be applied to ensure that all material remains secured on the truck).

Particular attention should be given to hazardous materials that pose a risk to health, safety and property
during transportation. The rules require diamond shaped warning signs on vehicles transporting hazardous
material. Some examples of hazardous materials are diesel fuel, gasoline, pesticides and compressed gas.
Specifically, if you are transporting compressed gases, the vehicle must have racks to hold cylinders.
Alternatively, the cargo space must be flat and the cylinders must be held upright or braced laying down flat or in
boxes that will keep them from turning over. The driver must have a Commercial Driver's License with the
applicable hazardous endorsement before driving vehicles with placards.
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Explanation of Specific Job Notes:

A — Bridge Personnel:
A training will be required for any employee who has not received proper training on the bridge.

Bridge personnel must remain proficient in the operation of the bridge at all times.

By the end of the training period, personnel must demonstrate to supervision an ability to properly operate and
maintain the bridge. If employee cannot perform the required functions they will be assigned any existing vacant
job or if none are available reassigned as to the needs of NYCT. Canvassing personnel by seniority will then fill the
vacant bridge job.

B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

C — Qualification period:
These jobs require computer skills. Therefore a three-week training period will be provided to any employee who
has no prior NYCT related computer experience. Incumbent will have thirty days after training to demonstrate
satisfactory ability to perform the duties of this job. If found not acceptable, personnel will be reassigned to any
existing vacant job or if none is available reassigned as to the needs of NYCT. Canvassing personnel by seniority
will then fill the vacant computer job.

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.

E - Lock In:
Employees who pick these jobs will be locked in for a two-year period. After two years only one maintainer will
be allowed to pick in or out of the group based on seniority.

F — Heavy Lifting/Forklift Operation:
Employees who pick these jobs will be subject to lifting heavy equipment and may be required to operate a forklift
(training will be provided).

G- QEL
Supervisors in these positions must be certified as a Qualified Elevator Inspector by an organization accredited by
ANSI.

H — Bridge Coverage:
This job must be Bridge Qualified as in Note: A, will be required to directly report on/off at the Bridge as required.

Employees who pick these jobs are subject to change without penalty according to operational needs of the NYCT.
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Explanation of Specific Job Notes:

| — Assignment Rotation:
This job must be Bridge Qualified as in Note: A, employees who select these jobs will rotate responsibilities. They
will report to the South Channel Bridge from January thru June. The following jobs work in conjunction with one
another:
85MM601 works with 85MM202
85MM607 works with 85SMM501

J — Assignment Rotation:
This job must be Bridge Qualified as in Note: A, employees who select these jobs will rotate responsibilities. They
will report to the South Channel Bridge from July thru December. The following jobs work in conjunction with one
another:
85MM602 works with 85MM102
85MM605 works with 85MM402
85MM608 works with 85MM505
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RC 2682

GROUP “E&E”-NORTH GANG # ES8200

ELECTRO-MECHANICAL P.L. 082

F.N. 560

DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
JOB NO. COMMENT FIRST LAST PASS SEN#
82ES201 MAINT SUPV (1)
82ES202 MAINT SUPV 2)
82ES203 MAINT SUPV (3)
82ES204 MAINT SUPV 4)
82ES205 MAINT SUPV (5)
82ES206 MAINT SUPV  (Note D) (6)
LOCATIONS HOURS DAYS OFF GANG # JOB #
GRAND CENTRAL 10 PM TO 6 AM FRI/SAT ES8201 1
34™ STREET & 8™ AVE 10 PM TO 6 AM SUN/MON ES8202 2
34™ STREET & 8™ AVE 6 AM TO 2 PM SUN/MON ES8203 3
GRAND CENTRAL 6 AM TO 2 PM FRI/SAT ES8204 4
34™ STREET &8" Ave 2 PM TO 10 PM FRI/SAT ES8205 5
34™ STREET &8" Ave 10 PM TO 6 AM TUE/WED ES8206 6

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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RC 2682
GROUP "E&E"-NORTH GANG # 8201
ELECTRO-MECHANICAL P.L. 782
F.N. 560
REPORTING QUARTERS: GRAND CENTRAL
DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 10PM TO 6 AM
DAYS OFF: FRIDAY/SATURDAY
JOB NO. COMMENT FIRST LAST PASS SEN#
82MM101 MTR *(NOTE B-CDL)

82MM102 MTR

82MM103 MTR

82MM104 MTR

82MM105 MTR (NOTE D)

82MM106 MTR

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D - Training / Absentee Relief:
Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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RC 2682
GROUP "E&E"-NORTH GANGH# 8202
P.L.782
F.N. 560
REPORTING QUARTERS: 34™ STREET & 8™ AVE
DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 10 PM TO 6 AM
DAYS OFF: SUNDAY/MONDAY
JOB NO. COMMENT FIRST LAST PASS SEN#
82MM201 MTR *(NOTE B-CDL)

82MM202 MTR

82MM203 MTR

82MM204 MTR

82MM205 MTR

82MM206 MTR (NOTE D)

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as * training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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RC 2682 GANG #8203
GROUP "E&E"-NORTH P.L. 782
F.N. 560

REPORTING QUARTERS: 34" STREET & 8™ AVE
DUTIES: REPAIR, MAINTENANCE, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 6 AM TO 2 PM
DAYS OFF: SUNDAY/MONDAY
JOB NO. COMMENT FIRST LAST PASS  SEN#

82MM301 MTR *(NOTE B-CDL)

82MM302 MTR

82MM303 MTR

82MM304 MTR

82MM305 MTR

82MM306 MTR

82MM307 MTR

82MM308 MTR (NOTE D)

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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RC 2682
GROUP "E&E"-NORTH GANG #8204
P.L. 782
FN 560
REPORTING QUARTERS: GRAND CENTRAL
DUTIES: REPAIR, MAINTENANCE, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 6 AMTO 2PM
DAYS OFF: FRIDAY/SATURDAY
JOB NO. COMMENT FIRST LAST PASS SEN#

82MM401 MTR
82MM402 MTR
82MM403 MTR

82MM404 MTR

82MM405 MTR

82MM406 MTR
82MM407 MTR

82MM408 MTR

*(NOTE B-CDL)

(NOTE D)

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.

10
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RC 2682
GROUP “E&E”-NORTH GANG # 8205
P.L.782
FN 560

REPORTING QUARTERS: 34™ STREET & 8™ AVE

DUTIES: EMERGENCY RESPONSE, MAINTENANCE, REPAIR, AND RELATED WORK

HOURS: 2PM TO 10 PM

DAYS OFF: SUNDAY/MONDAY

JOB NO. COMMENT FIRST LAST PASS SEN#
82MM501 MTR *(NOTE B-CDL)
82MM502 MTR
82MM503 MTR

REPORTING QUARTERS: 34™ STREET & 8™ AVE

DUTIES: EMERGENCY RESPONSE, MAINTENANCE, REPAIR, AND RELATED WORK

HOURS: 2 PM TO 10 PM

DAYS OFF: FRIDAY/SATURDAY

JOB NO. COMMENT FIRST LAST PASS SEN#
82MM504 MTR
82MM505 MTR
82MM506 MTR

REPORTING QUARTERS: 34™ STREET & 8™ AVE

DUTIES: EMERGENCY RESPONSE, MAINTENANCE, REPAIR, AND RELATED WORK

HOURS: 2PM TO 10 PM

DAYS OFF: TUESDAY/WEDNESDAY

JOB NO. COMMENT FIRST LAST PASS SEN#

82MM507 MTR

82MM508 MTR

82MM509 MTR (NOTE D)

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as * training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.

11
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RC 2682
GROUP “E&E”-NORTH GANG # 8206

P.L. 782

F.N. 560
REPORTING QUARTERS: 34™ STREET & 8™ AVE
DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 10PM TO 6 AM
DAYS OFF: TUESDAY/WEDNESDAY
JOB NO. COMMENT FIRST LAST PASS  SEN#
82MM601 MTR *(NOTE B-CDL)

82MM602 MTR

82MM603 MTR

82MM604 MTR

82MM605 MTR

82MM606 MTR

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

12
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RC 2683

GROUP “E&E”-NORTH GANG # ES8300

P.L. 083
F.N. 560

DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
JOB NO. COMMENTS FIRST PASS
83ES301 MAINT .SUPV 1)
83ES302 MAINT SUPV )
83ES303 MAINT SUPV 3)
83ES304 MAINT SUPV 4)
83ES305 MAINT SUPV (5)
83ES306 MAINT SUPV _ (Note D) (6)
LOCATIONS HOURS DAYS OFF GANG # JOB #
DYCKMAN STREET 10 PM TO 6 AM SUN/MON ES8301 1
168™ STREET 10 PM TO 6 AM FRI/SAT ES8302 2
168™ STREET 6 AM TO 2 PM FRI/SAT ES8303 3
DYCKMAN STREET 6 AMTO 2 PM SUN/MON ES8304 4
DYCKMAN STREET 2 PM TO 10 PM SUN/MON ES8305 5
DYCKMAN STREET 10 PM TO 6 AM TUE/WED ES8306 6

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as * training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.

13
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RC 2683
GROUP “E&E”-NORTH GANG #8301

P.L. 783

F.N. 560
REPORTING QUARTERS: DYCKMAN STREET
DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 10PM TO 6 AM
DAYS OFF: SUNDAY/MONDAY
JOB NO. COMMENT FIRST LAST PASS SEN#

83MM101 MTR *(NOTE B-CDL)

83MM102 MTR

83MM103 MTR

83MM104 MTR

83MM105 MTR

83MM106 MTR

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

14
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RC 2683
GROUP “E&E”-NORTH GANG #8302

P.L.783
F.N. 560

REPORTING QUARTERS: 168™ STREET

DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK

HOURS: 10 PM TO 6 AM

DAYS OFF: FRIDAY/SATURDAY

JOB NO. COMMENT FIRST LAST PASS SEN#

83MM201 MTR *(NOTE B-CDL)

83MM202 MTR

83MM203 MTR

83MM204 MTR

83MM205 MTR  (NOTE D)

83MM206 MTR

*B — Truck Driver:

Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the

required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight

occasions within a calendar year. These employees will also be paid travel time if their reporting location is

changed.
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DIVISION OF ELEVATORS ESCALATORS SHEET 11
BIDS AND PICKS

2014 PICK
RC 2683
GROUP “E&E”-NORTH GANG #8303
P.L.783
F.N. 560
REPORTING QUARTERS: 168™ STREET
DUTIES: REPAIR, MAINTENANCE, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 6 AM TO 2 PM
DAYS OFF: FRIDAY/SATURDAY
JOB NO. COMMENT FIRST LAST PASS  SEN#

83MM301 MTR *(NOTE B-CDL)

83MM302 MTR

83MM303 MTR

83MM304 MTR

83MM305 MTR

83MM306 MTR

83MM307 MTR (NOTE D)

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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DIVISION OF ELEVATORS ESCALATORS SHEET 12
BIDS AND PICKS

2014 PICK
RC 2683
GROUP “E&E”-NORTH GANG #8304
P.L. 783
F.N. 560
REPORTING QUARTERS: DYCKMAN STREET
DUTIES: REPAIR, MAINTENANCE, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 6 AMTO 2PM
DAYS OFF: SUNDAY/MONDAY
JOB NO. COMMENT FIRST LAST PASS  SEN#
83MM401 MTR *(NOTE B-CDL)

83MM402 MTR

83MM403 MTR

83MM404 MTR

83MM405 MTR

83MM406 MTR

83MM407 MTR (NOTE D)

83MM408 MTR

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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DIVISION OF ELEVATORS ESCALATORS SHEET 13

BIDS AND PICKS

2014 PICK
RC 2683
GROUP “E&E”-NORTH GANG #8305
P.L. 083
F.N. 560

REPORTING QUARTERS: DYCKMAN STREET

DUTIES: EMERGENCY RESPONSE, REPAIR, MAINTENANCE AND RELATED WORK

HOURS: 2PMTO 10 PM

DAYS OFF: FRIDAY/SATURDAY

JOB NO. COMMENT FIRST LAST PASS SEN#
83MM501 MTR *(NOTE B-CDL)
83MM502 MTR
83MM503 MTR

REPORTING QUARTERS: DYCKMAN STREET

DUTIES: EMERGENCY RESPONSE, REPAIR, MAINTENANCE AND RELATED WORK

HOURS: 2PMTO 10 PM

DAYS OFF: SUNDAY/MONDAY

JOB NO. COMMENT FIRST LAST PASS SEN#
83MM504 MTR
83MM505 MTR
83MM506 MTR

REPORTING QUARTERS: DYCKMAN STREET

DUTIES: EMERGENCY RESPONSE, REPAIR, MAINTENANCE AND RELATED WORK

HOURS: 2PMTO 10 PM

DAYS OFF: TUESDAY/WEDNESDAY

JOB NO. COMMENT FIRST LAST PASS SEN#

83MM507 MTR
83MM508 MTR
83MM509 MTR

*B — Truck Driver:

(NOTE D)

Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as * training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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DIVISION OF ELEVATORS ESCALATORS SHEET 14
BIDS AND PICKS

2014 PICK
RC 2683
GROUP “E&E”-NORTH GANG #8306

P.L. 783

F.N. 560
REPORTING QUARTERS: DYCKMAN STREET
DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 10PM TO 6 AM
DAYS OFF: TUESDAY/WEDNESDAY
JOB NO. COMMENT FIRST LAST PASS SEN#

83MMG601 MTR

83MM602 MTR

83MM603 MTR

83MM604 MTR (Note D)

83MMG605 MTR

83MM606 MTR

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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DIVISION OF ELEVATORS ESCALATORS SHEET 15
BIDS AND PICKS

2014 PICK
RC 2684
GROUP “E&E”-SOUTH GANG # ES8400

P.L. 082

F.N. 560
REPORTING QUARTERS: EAST BROADWAY
DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
JOB NO. COMMENT FIRST LAST PASS SEN#
84ES401 MAINT SUPV 1)
84ES402 MAINT SUPV. )
84ES403 MAINT SUPV 3)
84ES404 MAINT SUPV (4)
84ES405 MAINT SUPV (5)
84ES406 MAINT SUPV (NOTE: D) (6)
84ES407 MAINT SUPV @)
LOCATIONS HOURS DAYS OFF GANG # JOB #
EAST BROADWAY 10PM TO 6 AM TUE/WED ES8401 1
EAST BROADWAY 10 PM TO 6 AM FRI/SAT ES8402 2
EAST BROADWAY 10 PM TO 6 AM SUN/MON ES8403 3
EAST BROADWAY 6 AM TO 2PM SUN/MON ES8404 4
EAST BROADWAY 6AM TO 2 PM FRI/SAT ES8405 5
EAST BROADWAY 6 AM TO 2 PM TUE/WED ES8406 6
EAST BROADWAY 2PM TO 10 PM SUN/MON ES8407 7

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.

20



DIVISION OF ELEVATORS ESCALATORS SHEET 16
BIDS AND PICKS
2014 PICK

RC 2684
GROUP “E&E”-SOUTH GANG #8401
P.L. 784
F.N. 560
REPORTING QUARTERS: EAST BROADWAY
DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 10PM TO 6 AM
DAYS OFF: TUESDAY/WEDNESDAY
JOB NO. COMMENT FIRST LAST PASS SEN#

84MM101 MTR
84MM102 MTR
84MM103 MTR
84MM104 MTR
84MM105 MTR
84MM106 MTR
84MM107 MTR

84MM108 MTR

84MM109 MTR

84MM110 MTR
84MM111 MTR

*(NOTE B-CDL)

(NOTE D)

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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DIVISION OF ELEVATORS ESCALATORS SHEET 17

BIDS AND PICKS

2014 PICK
RC 2684
GROUP “E&E”-SOUTH GANG #8402
P.L. 784
F.N. 560
REPORTING QUARTERS: EAST BROADWAY
DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 10PM TO 6 AM
DAYS OFF: FRIDAY/SATURDAY
JOB NO. COMMENT FIRST LAST PASS SEN#

84MM201 MTR
84MM202 MTR
84MM203 MTR
84MM204 MTR
84MM205 MTR
84MM206 MTR
84MM207 MTR

84MM208 MTR

84MM209 MTR

84MM210 MTR

*(NOTE B-CDL)

(NOTE D)

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as * training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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DIVISION OF ELEVATORS ESCALATORS SHEET 18
BIDS AND PICKS

2014 PICK
RC 2684
GROUP “E&E”-SOUTH GANG #8403
P.L. 784
F.N. 560
REPORTING QUARTERS: EAST BROADWAY
DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 10PM TO 6 AM
DAYS OFF: SUNDAY/MONDAY
JOB NO. COMMENT FIRST LAST PASS SEN#
84MM301 MTR *(NOTE B-CDL)

84MM302 MTR

84MM303 MTR

84MM304 MTR

84MM305 MTR

84MM306 MTR

84MM307 MTR

84MM308 MTR

84MM309 MTR

84MM310 MTR

*B — Truck Driver:

Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.
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DIVISION OF ELEVATORS ESCALATORS SHEET 19
BIDS AND PICKS
2014 PICK

RC 2684
GROUP “E&E”-SOUTH GANG #8404
P.L. 784
F.N. 560

REPORTING QUARTERS: EAST BROADWAY

DUTIES: REPAIRS, MAINTENANCE, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 6 AMTO2PM

DAYS OFF: SUNDAY/MONDAY

JOB NO. COMMENT FIRST LAST PASS SEN#

84MM401 MTR *(NOTE B-CDL)

84MM402 MTR

84MM403 MTR

84MM404 MTR

84MM405 MTR

84MM406 MTR

84MM407 MTR

84MM408 MTR

84MM409MTR

84MM410 MTR (NOTE D)

84MH401 HLPR YIHUN CHHEA 148471 1H

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as * training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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DIVISION OF ELEVATORS ESCALATORS SHEET 20
BIDS AND PICKS

2014 PICK
RC 2684
GROUP “E&E”-SOUTH GANG #8405
P.L. 784
F.N. 560
REPORTING QUARTERS: EAST BROADWAY
DUTIES: REPAIR, MAINTENANCE, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 6 AMTO2PM
DAYS OFF: FRIDAY/SATURDAY
JOB NO. COMMENT FIRST LAST PASS SEN#
84MM501 MTR *(NOTE B-CDL)

84MM502 MTR

84MM503 MTR

84MM504 MTR

84MM505 MTR

84MM506 MTR

84MM507 MTR

84MM508 MTR

84MM509 MTR

84MM510 MTR

*B — Truck Driver:

Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.
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DIVISION OF ELEVATORS ESCALATORS SHEET 21

BIDS AND PICKS

2014 PICK

RC 2684

(SOUTH)
REPORTING QUARTERS: EAST BROADWAY GANG #8406
DUTIES: REPAIR, MAINTENANCE, EMERGENCY RESPONSE AND RELATED WORK

P.L. 784

HOURS: 6 AMTO 2PM F.N. 560
DAYS OFF: TUESDAY/WEDNESDAY
JOB NO. COMMENT FIRST LAST PASS SEN#

84MM601 MTR
84MM602 MTR
84MM603 MTR
84MM604 MTR
84MM605 MTR
84MM606 MTR
84MM607 MTR
84MM608 MTR
84MM609 MTR
84MM610 MTR

*(NOTE B-CDL)

(NOTE D)

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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DIVISION OF ELEVATORS ESCALATORS
BIDS AND PICKS

2014 PICK

REPORTING QUARTERS:

DUTIES:

HOURS:
DAYS OFF:

JOB NO.
84MM701 MTR

84MM702 MTR
84MM703 MTR

REPORTING QUARTERS:

DUTIES:
HOURS:
DAYS OFF:

JOB NO.
84MM704 MTR
84MM705 MTR
84MM706 MTR

REPORTING QUARTERS:

DUTIES:
HOURS:
DAYS OFF:

JOB NO.

84MM707 MTR
84MM708 MTR
84MM709 MTR

*B — Truck Driver:

SHEET 22

RC 2684 (SOUTH)
EAST BROADWAY GANG #8407
EMERGENCY RESPONSE, REPAIR, MAINTENANCE AND RELATED WORK

P.L.784

2PMTO 10 PM F.N. 560
TUESDAY/WEDNESDAY

COMMENT FIRST LAST PASS SEN#

(NOTE D)

EAST BROADWAY GANG #8407

EMERGENCY RESPONSE, REPAIR, MAINTENANCE AND RELATED WORK P.L.084
2PMTO 10 PM F.N. 560
FRIDAY/SATURDAY

COMMENT FIRST LAST PASS SEN#
EAST BROADWAY GANG #8407

EMERGENCY RESPONSE, REPAIR, MAINTENANCE AND RELATED WORK P.L.084
2PMTO 10 PM F.N. 560
SUNDAY/MONDAY

COMMENT FIRST LAST PASS SEN#

*(NOTE B-CDL)

Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT

will schedule the employee for driver training and a road test appointment.

If the employee fails to obtain the

required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as * training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is

changed.
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DIVISION OF ELEVATORS ESCALATORS SHEET 23

BIDS AND PICKS

2014 PICK

RC 2685

GROUP “E&E”-SOUTH GANG # ES8500

ELECTRO-MECHANICAL P.L. 082

F.N. 560

DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
JOB NO. COMMENT FIRST LAST PASS  SEN#
85ES501 MAINT SUPV 1)
85ES502 MAINT SUPV )
85ES503 MAINT SUPV ©)
85ES504 MAINT SUPV (4)
85ES505 MAINT SUPV  (NOTE A) (5)
85ES506 MAINT SUPV  (NOTE A) (6)
85ES507 MAINT SUPV @)
LOCATIONS HOURS DAYS OFF GANG # JOB #
SUTPHIN BLVD 10PM TO 6 AM SUN/MON ES8501 1
215" STREET 10 PM TO 6 AM FRI/SAT ES8502 2
SUTPHIN BLVD 6 AM TO 2 PM FRI/SAT ES8503 3
215" STREET 6 AM TO 2 PM SUN/MON ES8504 4
SUTPHIN BLVD 2PM TO 10 PM FRI/SAT ES8505 5
S. C. Bridge 6 AM TO 2 PM SUN/SAT ES8506 6
SUTPHIN BLVD 10 PM TO 6 AM TUE/WED ES8507 7

A — Bridge Personnel:
A training will be required for any employee who has not received proper training on the bridge.

Bridge personnel must remain proficient in the operation of the bridge at all times.
By the end of the training period, personnel must demonstrate to supervision an ability to properly operate and
maintain the bridge. If employee cannot perform the required functions they will be assigned any existing vacant

job or if none are available reassigned as to the needs of NYCT. Canvassing personnel by seniority will then fill the
vacant bridge job.
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DIVISION OF ELEVATORS ESCALATORS SHEET 24
BIDS AND PICKS

2014 PICK
RC 2685
GROUP “E&E”-SOUTH GANG #8501

P.L.785

F.N. 560
REPORTING QUARTERS: SUTPHIN BLVD.
DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 10 PM TO 6 AM
DAYS OFF; SUNDAY/MONDAY
JOB NO. COMMENT FIRST LAST PASS SEN#
85MM101 MTR *(NOTE B-CDL)
85MM102 MTR (NOTE J)
85MM103 MTR (NOTE H)

85MM104 MTR

85MM105 MTR

85MM106MTR (NOTE D)

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D - Training/Absentee Relief:
Employees who pick these jobs will be utilized as “training/absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDQO’s of the job being covered. Normally these employees will cover jobs
within the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of
the absence; not to exceed eight weeks. When not being used for training/absentee relief employee will be assigned
to the tour and RDQ’s as indicated. Employees who pick these jobs are subject to change without penalty according
to operational needs of the NYCT.

H — Bridge Coverage:
This job must be Bridge Qualified as in Note: A, will be required to directly report on/off at the Bridge as required.

Employees who pick these jobs are subject to change without penalty according to operational needs of the NYCT.

J — Assignment Rotation:
This job must be Bridge Qualified as in Note: A, employees who select these jobs will rotate responsibilities. They
will report to the South Channel Bridge from July thru December. The following jobs work in conjunction with one
another:

85MM602 works with 85MM102
85MM605 works with 85MM402
85MM608 works with 85MM505
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DIVISION OF ELEVATORS ESCALATORS SHEET 25
BIDS AND PICKS

2014 PICK

RC 2685

(SOUTH)
REPORTING QUARTERS: 215" STREET GANG #8502
DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK P.L. 785
HOURS: 10 PM TO 6 AM F.N. 560
DAYS OFF: FRIDAY/SATURDAY
JOB NO. COMMENT FIRST LAST PASS SEN#

85MM201 MTR *(NOTE B-CDL)

85MM202 MTR (NOTE 1)

85MM203 MTR (NOTE H)

85MM204 MTR

85MM205 MTR

85MM206 MTR

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

H — Bridge Coverage:
This job must be Bridge Qualified as in Note: A, will be required to directly report on/off at the Bridge as required.
Employees who pick these jobs are subject to change without penalty according to operational needs of the NYCT.

| — Assignment Rotation:
This job must be Bridge Qualified as in Note: A, employees who select these jobs will rotate responsibilities. They
will report to the South Channel Bridge from January thru June. The following jobs work in conjunction with one
another:
85MM601 works with 85MM202
85MM607 works with 85MM501
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DIVISION OF ELEVATORS ESCALATORS SHEET 26
BIDS AND PICKS

2014 PICK
RC 2685
GROUP “E&E”-SOUTH GANG #8503
P.L.785
F.N. 560
REPORTING QUARTERS: SUTPHIN BLVD
DUTIES: REPAIR, MAINTENANCE, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 6 AM TO 2 PM
DAYS OFF: FRIDAY/SATURDAY
JOB NO. COMMENT FIRST LAST PASS  SEN#
85MM301 MTR *(NOTE B-CDL)

85MM302 MTR

85MM303 MTR (NOTE H)
85MM304 MTR
85MM305 MTR (NOTE D)

85MM306 MTR

85MM307 MTR

85MM308 MTR

*B — Truck Driver:

Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the

required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is

changed.

H — Bridge Coverage:

This job must be Bridge Qualified as in Note: A, will be required to directly report on/off at the Bridge as required.
Employees who pick these jobs are subject to change without penalty according to operational needs of the NYCT.

85MM601 works with 85MM202
85MM607 works with 85MM501
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DIVISION OF ELEVATORS ESCALATORS SHEET 27
BIDS AND PICKS

2014 PICK
RC 2685
GROUP “E&E”-SOUTH GANG #8504
ELECTRO-MECHANICAL P.L.785
F.N. 560
REPORTING QUARTERS: 21 STREET
DUTIES: REPAIR, MAINTENANCE, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 6 AM TO 2 PM
DAYS OFF: SUNDAY/MONDAY
JOB NO. COMMENT FIRST LAST PASS  SEN#
85MM401 MTR *(NOTE B-CDL)
85MM402 MTR (NOTE J)
85MM403 MTR (NOTE H)
85MM404 MTR

85MM405 MTR

85MM406 MTR (NOTE D)

85MM407 MTR

85MM408 MTR

85MM409 MTR

85MM410 MTR

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not have a CDL
may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT will schedule the
employee for driver training and a road test appointment. If the employee fails to obtain the required CDL permit he/she will be
reassigned in accordance with the business needs of the authority.

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.

H — Bridge Coverage:
This job must be Bridge Qualified as in Note: A, will be required to directly report on/off at the Bridge as required. Employees

who pick these jobs are subject to change without penalty according to operational needs of the NYCT.

J — Assignment Rotation:
This job must be Bridge Qualified as in Note: A, employees who select these jobs will rotate responsibilities. They will report to
the South Channel Bridge from July thru December. The following jobs work in conjunction with one another:
85MM602 works with 85MM102
85MM605 works with 85MM402
85MM608 works with 85MM505
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DIVISION OF ELEVATORS ESCALATORS
BIDS AND PICKS
2014 PICK

SHEET 28

RC 2685
GROUP “E&E”-SOUTH GANG #8505
ELECTRO-MECHANICAL P.L.085
F.N. 560
REPORTING QUARTERS: SUTPHIN BLVD
DUTIES: EMERGENCY RESPONSE, REPAIR, MAINTENANCE AND RELATED WORK
HOURS: 2PM TO 10 PM
DAYS OFF: FRIDAY/SATURDAY
JOB NO. COMMENT FIRST LAST PASS SEN#
85MM501 MTR  (NOTE I)
85MM502 MTR  (NOTE H)
85MM503 MTR  (NOTE D)
REPORTING QUARTERS: SUTPHIN BLVD
DUTIES: EMERGENCY RESPONSE, REPAIR, MAINTENANCE AND RELATED WORK
HOURS: 2 PM TO 10 PM
DAYS OFF: SUNDAY/MONDAY
JOB NO. COMMENT FIRST LAST PASS SEN#
85MM504 MTR  *(NOTE B-CDL)
85MM505 MTR  (NOTE J)
85MM506 MTR
REPORTING QUARTERS: SUTPHIN BLVD
DUTIES: EMERGENCY RESPONSE, REPAIR, MAINTENANCE AND RELATED WORK
HOURS: 2PM TO 10 PM P.L.785
DAYS OFF: TUESDAY/WEDNESDAY F.N. 560
JOB NO. COMMENT FIRST LAST PASS SEN#

85MM507 MTR

85MM508 MTR

85MM509 MTR

*B — Truck Driver:

Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not have a CDL
may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT will schedule the
employee for driver training and a road test appointment. If the employee fails to obtain the required CDL permit he/she will be
reassigned in accordance with the business needs of the authority.

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on any tour that
is vacant as a result of another employee being absent from their picked job. When filling the vacant job the employee will
assume the RDQ’S of the job being covered. Normally these employees will cover jobs within the sub-division (North, South or
Operations Support) to which they are assigned and for the full duration of the absence; not to exceed eight weeks. When not
being used for training / absentee relief the employee will be assigned to the tour and RDO’S as indicated .Employees that pick
these jobs will be given a minimum of three day notice if a change of tour is required. In addition changes to these employees’
regular days off (RDO) will be limited to eight occasions within a calendar year. These employees will also be paid travel time if

their reporting location is changed.
H — Bridge Coverage:

This job must be Bridge Qualified as in Note: A, will be required to directly report on/off at the Bridge as required. Employees
who pick these jobs are subject to change without penalty according to operational needs of the NYCT.

J — Assignment Rotation:

This job must be Bridge Qualified as in Note: A, employees who select these jobs will rotate responsibilities. They will report to
the South Channel Bridge from July thru December. The following jobs work in conjunction with one another:

85MM602 works with 85MM102

85MMG605 works with 85MM402

85MM©608 works with 85MM505
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DIVISION OF ELEVATORS ESCALATORS SHEET 29
BIDS AND PICKS
2014 PICK
RC 2685
GROUP "E&E"-SOUTH
ELECTRO-MECHANICAL
REPORTING QUARTERS: SOUTH CHANNEL BRIDGE GANG #8506
DUTIES: GENERAL MAINTENANCE AND RELATED WORK P.L. 785
HOURS: 10 PM TO 6 AM F.N. 560
DAYS OFF: FRIDAY/SATURDAY
JOB NO. COMMENT FIRST LAST PASS SEN# RA
85MM601 MTR BRIDGE (NOTE A, )
DAYS OFF: SUNDAY/MONDAY
85MM602 MTR BRIDGE (NOTE A,J)
DAYS OFF: TUESDAY/WEDNESDAY
85MM603 MTR BRIDGE (NOTE A)
REPORTING QUARTERS: SOUTH CHANNEL BRIDGE GANG #8506
DUTIES: GENERAL MAINTENANCE AND RELATED WORK P.L. 785
HOURS: 6 AM TO 2 PM F.N. 560
DAYS OFF: FRIDAY/SATURDAY
JOB NO. COMMENT FIRST LAST PASS SEN# RA
85MM604 MTR ~ BRIDGE (NOTE Al
DAYS OFF: SUNDAY/MONDAY
85MM605 MTR ~ BRIDGE (NOTE A,J)
DAYS OFF: TUESDAY/WEDNESDAY
85MM606 MTR ~ BRIDGE (NOTE A)
REPORTING QUARTERS: SOUTH CHANNEL BRIDGE GANG #8506
DUTIES: GENERAL MAINTENANCE AND RELATED WORK P.L. 785
HOURS: 2PM TO 10 PM F.N. 560
DAYS OFF: FRIDAY/SATURDAY
JOB NO. COMMENT FIRST LAST PASS SEN#
85MM607 MTR ~ BRIDGE (NOTE A1)
DAYS OFF: SUNDAY/MONDAY
85MM608 MTR  BRIDGE (NOTE AJ)
DAYS OFF: TUESDAY/WEDNESDAY
85MM609 MTR  BRIDGE (NOTE A)
REPORTING QUARTERS: SOUTH CHANNEL BRIDGE GANG #8506
DUTIES: GENERAL MAINTENANCE AND RELATED WORK P.L. 785
HOURS: 6 AM TO 2 PM F.N. 560
DAYS OFF: SATURDAY/SUNDAY

85MM610 MTR BRIDGE (NOTE A)

Training, Vac, Sick Relief

(RA — Reporting — Allowance)
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DIVISION OF ELEVATORS ESCALATORS SHEET 30
BIDS AND PICKS

2014 PICK
RC 2685
GROUP “E&E”-SOUTH GANG #8507
ELECTRO-MECHANICAL P.L.785
F.N. 560

REPORTING QUARTERS: SUTPHIN BLVD
DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
HOURS: 10PM TO 6 PM
DAYS OFF: TUESDAY/WEDNESDAY
JOB NO. COMMENT FIRST LAST PASS SEN#

85MM701 MTR

85MM702 MTR

85MM703 MTR

85MM704 MTR

85MM705 MTR (NOTE D)

85MM706 MTR

85MM707 MTR

85MM708 MTR

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the

absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned

to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is

changed.
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DIVISION OF ELEVATORS ESCALATORS

BIDS AND PICKS

SHEET 31

2014 PICK
RC 2688
GROUP “E&E” GANG # ES8800
SUPPORT OPERATIONS P.L. 086
F.N. 560
REPORTING QUARTERS: 130 LIVINGSTON STREET
DUTIES: CONTROL DESK & RELATED WORK
JOB NO. COMMENT FIRST LAST PASS SEN#
88ES801 MAINT SUPV  (NOTE: C, E) (1)
88ES802 MAINT SUPV  (NOTE: C, E) )
88ES803 MAINT SUPV  (NOTE: C, E) 3)
88ES804 MAINT SUPV  (NOTE: C, E) @)
88ES805 MAINT SUPV  (NOTE: C, E) (5)
88ESB06 MAINT SUPV  (NOTE: C, E,D) (6)
88ES807 MAINT SUPV  (NOTE: C, E) @)
88ES808 MAINT SUPV (8)
88ESB09 MAINT SUPV  (NOTE: C, E) 9)
LOCATIONS HOURS DAYS OFF JOB #
130 LIVINGSTON ST 10 PM TO 6 AM FRI/SAT 1
130 LIVINGSTON ST 10 PM TO 6 AM SUN/MON 2
130 LIVINGSTON ST 10 PM TO 6 AM TUE/WED 3
130 LIVINGSTON ST 6 AM TO 2 PM FRI/SAT 4
130 LIVINGSTON ST 6 AM TO 2 PM SUN/MON 5
130 LIVINGSTON ST 6 AM TO 2 PM TUE/WED 6
130 LIVINGSTON ST 2 PM TO 10 PM FRI/SAT 7
130 LIVINGSTON ST 2 PM TO 10 PM SUN/MON 8
130 LIVINGSTON ST 2 PM TO 10 PM TUE/WED 9

C — Qualification period:

These jobs require computer skills. Therefore a three-week training period will be provided to any employee who has no prior
NYCT related computer experience. Incumbent will have thirty days after training to demonstrate satisfactory ability to perform
the duties of this job. If found not acceptable, personnel will be reassigned to any existing vacant job or if none is available
reassigned as to the needs of NYCT. Canvassing personnel by seniority will then fill the vacant computer job.

D — Training/Absentee Relief:

Employees who pick these jobs will be utilized as “training/absentee relief” and will be required to work a job on any tour that is
vacant as a result of another employee being absent from their picked job. When filling the vacant job the employee will assume

the RDO’s of the job being covered. Normally these employees will cover jobs within the sub-division (North, South or
Operations Support) to which they are assigned and for the full duration of the absence; not to exceed eight weeks. When not

being used for training/absentee relief employee will be assigned to the tour and RDO’s as indicated. Employees who pick
these jobs are subject to change without penalty according to operational needs of the NYCT.

E — Lock In:

Employees who pick these jobs will be locked in for a 2-year period. After two years only one maintainer will be allowed to
pick in or out of the group based on seniority.
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DIVISION OF ELEVATORS ESCALATORS
BIDS AND PICKS

2014 PICK

REPORTING QUARTERS:

DUTIES:
HOURS:
DAYS OFF:

JOB NO.
88MM801 MTR

HOURS:
DAYS OFF:

88MM802 MTR

HOURS:
DAYS OFF:

JOB NO.
88MM803 MTR

HOURS:
DAYS OFF:

JOB NO.
88MM804 MTR

HOURS:
DAYS OFF:

JOB NO.
88MM805 MTR

HOURS:

DAYS OFF:

JOB NO.
88MM806 MTR

RC 2688
SUPPORT OPERATIONS

SHEET 32

130 LIVINGSTON STREET GANG #EE8801
CONTROL DESK, GENERAL MAINTENANCE AND RELATED WORK ~ P.L. 086
10 PM TO 6 AM F.N. 560
FRIDAY/SATURDAY
COMMENT FIRST LAST PASS  SEN#
(NOTE: C, E)
10 PM TO 6 AM
SUNDAY/MONDAY
(NOTE: C, E)Restricted STEVEN GERMAIN 312001 94
6 AM TO 2 PM
FRIDAY/SATURDAY
COMMENT FIRST LAST PASS  SEN#
(NOTE: C, E)
6 AM TO 2 PM
SUNDAY/MONDAY
COMMENT FIRST LAST PASS  SEN#
(NOTE: C, E)
2PM TO 10 PM
FRIDAY/SATURDAY
COMMENT FIRST LAST PASS  SEN#
(NOTE: C, E)
2PM TO 10 PM
SUNDAY/MONDAY
COMMENT FIRST LAST PASS  SEN#
(NOTE: C, E)
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DIVISION OF ELEVATORS ESCALATORS SHEET 33
BIDS AND PICKS

2014 PICK

RC 2686

GROUP “E&E” GANG # ES8600

SUPPORT OPERATIONS P.L. 086

F.N. 560

REPORTING QUARTERS: 130 LIVINGSTON STREET
DUTIES: CAPITAL SUPPORT & RELATED WORK
JOB NO. COMMENT FIRST LAST PASS  SEN#
86ES60IMAINT SUPV ~ NOTE G (1)
86ES602 MAINT SUPV  NOTEG )
86ES603 MAINT SUPV  NOTE G 3)
LOCATIONS HOURS DAYS OFF GANG # JOB #
130 LIVINGSTON ST 7 AM TO 3 PM SAT/SUN ES8601 1
130 LIVINGSTON ST 7 AM TO 3 PM SAT/SUN ES8602 2
130 LIVINGSTON ST 7 AM TO 3 PM SAT/SUN ES8603 3
G-QEL

Supervisors in these positions must be certified as a Qualified Elevator Inspector by an organization accredited by

ANSI.
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DIVISION OF ELEVATORS ESCALATORS SHEET 34
BIDS AND PICKS

2014 PICK
RC 2686
GROUP “E&E” GANG #8601
SUPPORT OPERATIONS P.L. 086
F.N. 560

REPORTING QUARTERS: 130 LIVINGSTON STREET
DUTIES: CAPITAL SUPPORT AND RELATED WORK
HOURS: 7TAMTO 3PM
DAYS OFF: SATURDAY/SUNDAY
JOB NO. COMMENT FIRST LAST PASS  SEN#

86MM101 MTR  (NOTE C)

C — Qualification period:
These jobs require computer skills. Therefore a three-week training period will be provided to any employee who
has no prior NYCT related computer experience. Incumbent will have thirty days after training to demonstrate
satisfactory ability to perform the duties of this job. If found not acceptable, personnel will be reassigned to any
existing vacant job or if none is available reassigned as to the needs of NYCT. Canvassing personnel by seniority
will then fill the vacant computer job.
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DIVISION OF ELEVATORS ESCALATORS SHEET
BIDS AND PICKS

35

2014 PICK

RC 2687

GROUP “E&E” GANG # ES8700

SUPPORT OPERATIONS P.L. 082

F.N. 560

DUTIES: MAINTENANCE, REPAIR, EMERGENCY RESPONSE AND RELATED WORK
JOB NO. COMMENT FIRST LAST PASS SEN#
87ES701 MAINT SUPV  OIL (1)
87ES702 MAINT SUPV  ASME-NOTE G 2
87ES703 MAINT SUPV  MATERIAL 3)
87ES704 MAINT SUPV ~ MATERIAL 4)
87ES705 MAINT SUPV  LIFTNET ©)]
87ES706 MAINT SUPV  M&P (6)
87ES707 MAINT SUPV  CCR 7)
87ES708 MAINT SUPV  CCR (8)
LOCATIONS HOURS DAYS OFF GANG # JOB #
SUTPHIN BLVD 10 PM TO 6 AM FRI/SAT ES8701 1
SUTPHIN BLVD 10 PM TO 6 AM SUN/MON ES8702 2
130 LIVINGSTON ST 7 AM TO 3 PM SAT/SUN ES8703 3
SUTPHIN BLVD 7 AM TO 3 PM SAT/SUN ES8704 4
130 LIVINGSTON ST 8 AM TO 4 PM SAT/SUN ES8705 5
130 LIVINGSTON ST 7AM TO 3 AM SAT/SUN ES8706 6
FULTON STREET 10 PM TO 6 AM SUN/MON ES8707 7
FULTON STREET 6 AM TO 2 PM SUN/MON ES8708 8
NOTE:
G- QEL

Supervisors in these positions must be certified as a Qualified Elevator Inspector by an organization accredited by

ANSI.
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DIVISION OF ELEVATORS ESCALATORS SHEET 36
BIDS AND PICKS

2014 PICK
RC 2687
GROUP “E&E” GANG #8701
SUPPORT OPERATIONS P.L. 787
F.N. 560

REPORTING QUARTERS: SUTPHIN BLVD (PRINT SHOP)
DUTIES: INSPECTIONS, CLEANING, LUBRICATION, SPECIAL PROJECTS & RELATED
WORKHOURS: 10PM TO 6 AM
DAYS OFF: FRIDAY/SATURDAY
JOB NO. COMMENT FIRST LAST PASS  SEN#

87MM101MTR *(NOTE B)

87MM102MTR

87MM103MTR

87MM104MTR

87MM105 MTR (NOTE D)

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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DIVISION OF ELEVATORS ESCALATORS SHEET 37
BIDS AND PICKS
2014 PICK
RC 2687
GROUP “E&E” GANG #8702
SUPPORT OPERATIONS P.L. 787
F.N. 560
REPORTING QUARTERS: SUTPHIN BLVD (PRINT SHOP)
DUTIES: ASME INSPECTIONS AND RELATED WORK
HOURS: 10PM TO 6 AM
DAYS OFF: SUNDAY/MONDAY
JOB NO. COMMENT FIRST LAST PASS  SEN#

87MM201 MTR *(NOTE B)

87MM202 MTR

87MM203 MTR

87MM204 MTR

87MM205 MTR

87MM206 MTR

87MM207 MTR

87MM208 MTR

87MM209 MTR

87MM210 MTR (NOTE D)

*B — Truck Driver:

Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.
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DIVISION OF ELEVATORS ESCALATORS SHEET 38
BIDS AND PICKS

2014 PICK
RC 2687
GROUP “E&E” GANG #8703
SUPPORT OPERATIONS P.L. 787
F.N. 560

REPORTING QUARTERS: 34™ sT/8™ AVENUE

DUTIES: MATERIAL PURCHASING, DISTRIBUTION AND RELATED WORK

HOURS: 7AM TO 3PM

DAYS OFF: FRIDAY/SATURDAY

JOB NO. COMMENT FIRST LAST PASS  SEN#
87MM301 MTR  (NOTE F)

HOURS: 7AM TO 3PM

DAYS OFF: SUNDAY/MONDAY

JOB NO. COMMENT FIRST LAST PASS  SEN#
87MM302 MTR  (NOTE F)

REPORTING QUARTERS: 130 LIVINGSTON STREET

DUTIES: MATERIAL PURCHASING, DISTRIBUTION AND RELATED WORK

HOURS: 7AM TO 3PM

DAYS OFF: SATURDAY/SUNDAY

JOB NO. COMMENT FIRST LAST PASS  SEN#
87MM303 MTR  (NOTE C)

REPORTING QUARTERS: 130 LIVINGSTON STREET

DUTIES: TRAINING COORDINATOR, MATERIAL AND RELATED WORK

HOURS: 7AM TO 3PM

DAYS OFF: SATURDAY/SUNDAY

JOB NO. COMMENT FIRST LAST PASS  SEN#
87MM304 MTR  (NOTE C)Restricted ROBERT DEMARCO 211994 115

C — Qualification period:
These jobs require computer skills. Therefore a three-week training period will be provided to any employee who
has no prior NYCT related computer experience. Incumbent will have thirty days after training to demonstrate
satisfactory ability to perform the duties of this job. If found not acceptable, personnel will be reassigned to any
existing vacant job or if none is available reassigned as to the needs of NYCT. Canvassing personnel by seniority
will then fill the vacant computer job.

F — Heavy Lifting/Forklift Operation:

Employees who pick these jobs will be subject to lifting heavy equipment and may be required to operate a forklift
(training will be provided).
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DIVISION OF ELEVATORS ESCALATORS

BIDS AND PICKS

2014 PICK

REPORTING QUARTERS:

DUTIES:
HOURS:
DAYS OFF:

JOB NO.
87MM401 MTR
87MM402 MTR

HOURS:
DAYS OFF:

JOB NO.
87MM403 MTR
87MM404 MTR

HOURS:
DAYS OFF:

JOB NO.
87MM405 MTR

HOURS:

DAYS OFF:

JOB NO.
87MM406 MTR

*B — Truck Driver:

RC 2687
GROUP ” E&E"

SUPPORT OPERATIONS

SUTPHIN BLVD (PRINT SHOP)
MATERIAL PURCHASING, DISTRIBUTION AND RELATED WORK

SHEET 39

GANG #8704

P.L. 787
F.N. 560

7AM TO 3 PM
FRIDAY/SATURDAY
COMMENT FIRST LAST PASS  SEN#
(NOTE B, F)
(NOTE F)
7 AM TO 3 PM
SUNDAY/MONDAY
COMMENT FIRST LAST PASS  SEN#
(NOTE B-CDL, F)
(NOTE F)
7AM TO 3 PM
SATURDAY/SUNDAY
COMMENT FIRST LAST PASS  SEN#
*(NOTE B-CDL, F)
10 PM TO 6 AM
FRIDAY/SATURDAY
COMMENT FIRST LAST PASS  SEN#

*(NOTE B-CDL, F)

Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

will schedule the employee for driver training and a road test appointment.

F — Heavy Lifting/Forklift Operation:

Employees who pick these jobs will be subject to lifting heavy equipment and may be required to operate a forklift
(training will be provided).

44



DIVISION OF ELEVATORS ESCALATORS

BIDS AND PICKS

2014 PICK

REPORTING QUARTERS:

DUTIES:
HOURS:
DAYS OFF:
JOB NO
87MM501 MTR
87MM502 MTR

87MM503 MTR

87MM504 MTR

87MM505 MTR

*B — Truck Driver:

SHEET 40
RC 2687
GROUP " E&E" GANG #8705
SUPPORT OPERATIONS P.L. 787
F.N. 560
130 LIVINGSTON STREET
LIFTNET, SPECIAL PROJECTS AND RELATED WORK
8 AM TO 4 PM
SATURDAY/SUNDAY
FIRST LAST PASS  SEN#
PRE-BID#02/*NOTE B-CDL AUGHTON JARRETT 433014 32P
PRE-BID#01 PATRICK MURPHY 634860 60
PRE-BID#01 ALEKSANDR KRAYNIY 489986 87
PRE-BID#01 FEDOR ROMANOVSKIY 759036 135
PRE-BID#01 MICHAEL HAUPT 373007 153

Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT

will schedule the employee for driver training and a road test appointment.

If the employee fails to obtain the

required CDL permit he/she will be reassigned in accordance with the business needs of the authority.
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DIVISION OF ELEVATORS ESCALATORS SHEET 41
BIDS AND PICKS
2014 PICK
RC 2687

SUPPORT OPERATIONS
REPORTING QUARTERS: 130 LIVINGSTON STREET GANG #8706
DUTIES: REPORTS, PAYROLL, EMERGENCY RESPONSE AND RELATED WORK  P.L. 787
HOURS: 7TAMTO 3 PM F.N. 560
DAYS OFF: SATURDAY/SUNDAY
JOB NO FIRST LAST PASS  SEN#
87MM601 MTR PAYROLL/NOTEC, E
87MM602 MTR PAYROLL/NOTEC, E
87MM603 MTR M&P/NOTE C, E, D-Restricted  ALEKSANDR VAZLIN 918214 81

2 YEAR LOCK-IN

C - Qualification period:

These jobs require computer skills. Therefore a three-week training period will be provided to any employee who
has no prior NYCT related computer experience. Incumbent will have thirty days after training to demonstrate
satisfactory ability to perform the duties of this job. If found not acceptable, personnel will be reassigned to any
existing vacant job or if none is available reassigned as to the needs of NYCT. Canvassing personnel by seniority
will then fill the vacant computer job.

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as * training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.

E - Lock In:

Employees who pick these jobs will be locked in for a (2) year period. After two years only one maintainer will be
allowed to pick in or out of the group based on seniority.

Management and Planning: (M&P)
Statistical and information group. Other duties include general office functions, record keeping and operation of control

desk.
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DIVISION OF ELEVATORS ESCALATORS SHEET 42
BIDS AND PICKS

2014 PICK
RC 2687
GROUP “E&E” GANG #8707
SUPPORT OPERATIONS P.L. 787
F.N. 560
REPORTING QUARTERS: FULTON STREET
DUTIES: CRITICAL COMPONENT REPLACEMENT AND RELATED WORK
HOURS: 10PM TO 6 AM
DAYS OFF: SUNDAY/MONDAY
JOB NO. COMMENT FIRST LAST PASS SEN#

87MM701 MTR *(NOTE B CDL, F)

87MM702 MTR  (NOTE F)
2 YR LOCK-IN
87MM703 MTR  (NOTEC, E, F)

87MM704 MTR (NOTEF)

87MM705 MTR  (NOTEF, D)

87MM706 MTR  (NOTE F)

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

C — Qualification period:
These jobs require computer skills. Therefore a three-week training period will be provided to any employee who
has no prior NYCT related computer experience. Incumbent will have thirty days after training to demonstrate
satisfactory ability to perform the duties of this job. If found not acceptable, personnel will be reassigned to any
existing vacant job or if none is available reassigned as to the needs of NYCT. Canvassing personnel by seniority
will then fill the vacant computer job.

D — Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.

E - Lock In:
Employees who pick these jobs will be locked in for a (2)-year period. After two years only one maintainer will
be allowed to pick in or out of the group based on seniority.

F — Heavy Lifting/Forklift Operation:
Employees who pick these jobs will be subject to lifting heavy equipment and may be required to operate a forklift
(training will be provided).
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DIVISION OF ELEVATORS ESCALATORS SHEET 43
BIDS AND PICKS

2014 PICK
RC 2687
GROUP “E&E” GANG #8708
SUPPORT OPERATIONS P.L. 787
F.N. 560
REPORTING QUARTERS: FULTON STREET
DUTIES: CRITICAL COMPONENT REPLACEMENT AND RELATED WORK
HOURS: 6 AMTO2PM
DAYS OFF: SUNDAY/MONDAY
JOB NO. COMMENT FIRST LAST PASS SEN#

87MM801 MTR *(NOTE B CDL, F)

87MM802 MTR (NOTEF)

87MM803 MTR (NOTE F)

87MM804 MTR (NOTEF)

87MM805 MTR (NOTEF, D)

*B — Truck Driver:
Employees who pick these jobs must have valid commercial driver’s license (CDL). Those employees that do not
have a CDL may pick these positions, however they must obtain a CDL permit within 30 days: at which time NYCT
will schedule the employee for driver training and a road test appointment. If the employee fails to obtain the
required CDL permit he/she will be reassigned in accordance with the business needs of the authority.

D - Training / Absentee Relief:

Employees who pick these jobs will be utilized as “ training / absentee relief” and will be required to work a job on
any tour that is vacant as a result of another employee being absent from their picked job. When filling the vacant
job the employee will assume the RDO’S of the job being covered. Normally these employees will cover jobs within
the sub-division (North, South or Operations Support) to which they are assigned and for the full duration of the
absence; not to exceed eight weeks. When not being used for training / absentee relief the employee will be assigned
to the tour and RDO’S as indicated .Employees that pick these jobs will be given a minimum of three day notice if a
change of tour is required. In addition changes to these employees’ regular days off (RDO) will be limited to eight
occasions within a calendar year. These employees will also be paid travel time if their reporting location is
changed.

F — Heavy Lifting/Forklift Operation:
Employees who pick these jobs will be subject to lifting heavy equipment and may be required to operate a forklift
(training will be provided).
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