Local 100 has won an important arbitration award that prevents the Authority from unilaterally and dra-
matically broadening work assignments for CED Cleaners.

The union filed a contract grievance against the Authority shortly after being informed that manage-
ment intended to broadly change the language in the pick for CED Cleaners.

The Authority’s proposed language stated, that in addition to per-
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The union based its argument on “long standing practice” that
CED Cleaners clean subway cars at the terminals, and that to assign them to Stations CTA picked
work would be a seniority / pick violation. The union declared that CED Cleaners have never been
assigned work that is regularly performed by Stations Cleaners and that “past practices which go to
the fundamental relationship of the parties cannot be unilaterally changed,” and, in addition, that
the change sought by the Authority violates the “normal seniority rights” of CED Cleaners.
The Authority relied on the principle of “management’s rights,” and stated that it believed it has “the
unquestioned right to exercise all normally accepted management prerogatives, including the right to
... determine work loads ... order new work assignments,” and to generally operate efficiently and eco-
nomically. This is the usual langauge the MTA relys on when they try circumvent the
collective bargaining process by implementing pick changes.
The Arbitrator didn’t buy it, and ruled completely for the union’s position. Adel-
man issued his order on April 27, 2011, and said bluntly that the Authority’s at-

tempt “violates the Agreement.”



