TWU Local 100 General Contract Demands

Economic Security for Transit Families
No layoffs
A fair wage increase
Improved medical, dental and optical benefits

*Jointly support legislation to provide for the protection of an age 55 retirement

pension benefit
*Immediate reinstatement of remaining laid-off Local 100 members

Proper funding for public transit in NYC
Urge Governor to sign lock box bill
Guarantee Student Metrocards

A Safe, Clean and Secure System for Workers and Riders
Guaranteed recovery time between trips for B/Os, T/Os and C/Rs
Clear schedule for installation of partitions to protect B/Os
Increase staffing levels in stations
e Provide security for riders
e Keep stations clean and reduce rat population
Proper maintenance of the system
e Maintain and clean tracks to prevent fires and derailments
e Keep buses and trains cars in service

Fair Treatment for Transit Workers and our Families
For a disciplinary procedure that focuses on correction, not punishment
Make it easier to get time off for family responsibilities
Improve treatment of workers who become injured or disabled on the job
End the second class status of MTA Bus workers
Women transit workers deserve --
e Paid Maternity Leave
e Sanitary and Accessible Rest Facilities

TWU 100 reserves the right to add to, delete from, or otherwise amend these
demands at any time.
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