
ALL MAJOR CONCESSION DEMANDS DEFEATED! 
No Part time Bus oPerators

MTA BUS TWU LOCAL 100 MEMBERS

Important BenefIt Increases
Improved Dental - Members will be covered 
by the TA/OA Dental Plan, with an improved 
schedule of dental benefits.
premier optical plan - Members will be 
covered by the TA/OA Optical Plan, which is 
considered the best for public sector workers 
in the State.
Line of Duty Death benefits raised from the 
current $100,000 to $250,000
active service Death Benefit maintained at 
$25,000
HeaLtH care securIty for  
spouses.  Pre-Medicare retirees’ spouses 
receive full medical coverage to Medicare eli-
gibility in the event of retiree’s death.

First time: NYCT local Bus and Subway pass.

First time: Two weeks Maternity and Pater-
nity leave with full pay upon the birth or adop-
tion of a child.

Millions in Wages and Benefits
full retroactivity on Wages to Jan. 1, 2102

A Real Path to Pension Parity with TA/OA
MAJOR bREAkthROugh ON thE FIght 
wIth MANAgEMENt ON PENSION 
  MTA Bus has agreed that there is a disparity in 
your pension benefits as compared to TA/OA. 
The Company offer of $115 was a breakthrough 
because it did not hinge on crippling work rule 
concessions, but it was not enough
We demanded $143. Rather than hold up the rest 
of the contract, both sides agreed to submit the 
issue of pension parity to an arbitrator - to be 
held within 90 days of ratification and MTA Board 
approval.
  Only the very narrow issue of “pension parity” 
will be presented to an arbitrator.
Every other gain in the contract has been secured 
and cannot be altered.

Your TWU MTA Bus Negotiating 
Committee UNANiMOUslY 

endorses this contract.
The TWU local 100 Executive Board 

overwhelmingly (35-1) approved its terms.

your neW contract



REtRO PAy MEANS  
SubStANtIAL $$$  
IN yOuR POCkEt

if Your gROSS 
ANNuAL PAy  
going back to  
2012 averages…

…then Your  
REtRO ChECk  

(based on earnings up to 1/22/16) 
will be roughly…

$8,010

$9,345

$10,680

$12,015

$13,350

$14,685

$16,020

$60,000

$70,000

$80,000

$90,000

$100,000

$110,000

$120,000

Your New  
wage Package
4  Raises in Every Year  

(NO zEROES)

4  Immediate 6 percent 
wage increase upon  
ratification (with  
another 2% on  
Jan. 16, 2016).

4  8.25 percent  
Total Compounded 
Increase

4  Significant  
Retroactive Pay

Here’s How tHe 
wages imProve
4 1 Percent retroactive  

to Jan. 16, 2012

4 1 Percent retroactive 
and compounded to 
Jan. 16, 2013

4 2 Percent retroactive 
and compounded to 
Jan. 16, 2014

4 2 Percent retroactive 
and compounded to 
Jan. 16, 2015

4 2 Percent additional  
compounded increase 
on Jan. 16, 2016

SOME NOTES  
The projected retroactive 
pay is based on earnings  

for the period  
of Jan. 16, 2012 

 through Jan. 22, 2016.

If the retro checks  
are issued prior to  

Jan. 22, 2016, then  
the retro pay will be  

slightly less than shown. 

If the retro checks  
are issued after  

Jan. 22, 2016, then  
the retro pay will be  

slightly higher.

There is an additional half 
a percentage point (0.5%) 

contribution for the  
improved medical benefits, 

but it is not retroactive.

hOw yOuR wAgE RAtE
wILL IMPROvE

Title Current
6% Upon  
Ratification

2% more
Jan. 16, 2016

Total Hourly  
Increase

Bus  
operator

$29.9550 $31.7900 $32.420 $2.47

Bus  
maintainer

$31.8725 $33.8250 $34.5025 $2.63

maintainer 
Helper

$26.9625 $28.6150 $29.1875 $2.23

cleaner/
Helper

$25.3900 $26.9475 $27.4875 $2.10

stocker 
worker

$31.4275 $33.3550 $34.0225 $2.60

asst. stock 
worker

$28.1075 $2.8300 $30.4275 $2.32






















