
Job and Financial Security for 
Your Families for the Next 4 Years

ALL MTA’S GIVEBACK DEMANDS TURNED BACK 
• Doubling of Health Care payroll deductions to 4 percent (DEFEATED)
• No Retroactivity on wages, with delayed increases (DEFEATED)
• Including Overtime Only After 40 hours (DEFEATED)
• Part-timers across all operating titles (DEFEATED)

Highlights of Your New Contract for All TA, OA and MTA Bus Members

Your Executive Board has overwhelmingly approved the new contract.  We are urging 
YOU to support this agreement with a big YES VOTE in secret mail balloting.

Inflation-Beating Wage Increases

Members will be sent the full MOU and 
Departmentals along with their ballot for 
ratification vote.  Check the TWU Local 
100 website for more info

What these increases mean to YOUR HOURLY WAGE RATE!
Current                 May 16, 2019          May 16, 2020          May 16, 2021          May 16, 2022

Bus Operator  34.0650          34.7475         35.5300 36.4175             37.4200 
Train Operator           36.2500         36.9750         37.8075            38.7525             39.8175
Station Agent  31.2825          31.9075         32.6250      33.4400  34.3600                 
Cleaner 28.8800          29.4575         30.12       30.8725  31.7225 
Trackworker  33.1025          33.7650         34.5250       35.3875  36.3600 
Signal Maintainer 36.5200 37.2500         38.0875      39.0400  40.1125
Car Inspector  37.8500 38.6075 39.4750      40.4625  41.5750

Here’s how the Wage Increase Affects YOUR OVERTIME RATE! 

Current          May 16, 2019          May 16, 2020          May 6, 2021          May 16, 2022

Bus Operator  51.0975            52.1200          53.2925       54.6250  56.1275 
Train Operator           54.3750  55.4625          56.7100       58.1275  59.7250
Station Agent  46.9250  47.8625          48.9400       50.1625  51.5425                
Cleaner 43.3200  44.1875          45.1825       46.3125  47.5850 
Trackworker  49.6550            50.6475          51.7875       53.0825  54.5425
Signal Maintainer 54.7800            55.8750          57.1325 58.5600  60.1700
Car Inspector  56.7750   57.9100          59.2125      60.6925             62.3625

4 Annual Wage Increases Ahead of Inflation 
FULL RETROACTIVITY

4 Held the line on Health Care costs -     NO 
INCREASE IN PAYROLL DEDUCTIONS     

4 Enhanced Optical and Dental, including 
coverage for Implants for the first time.
4 All Overtime Caps Reset to Zero! 

4 Artic Pay for buses doubled to $2.00 per 
hour.

4 Maintainers bonus increase increased 
$150.00 from $500.00 annually to $650.00 (in-
cluding MTA bus maintainers for the first time)

4 Active Service Duty Death Benefit doubled 
to $50,000

4 Line of Duty Death Benefit Doubled to 
$500,000

4 Commuter Pass for All Express Buses. (MTA 
Bus members to receive same pass privileges as 
TA & OA.)

4 Swap Lincoln’s Birthday Holiday for DAY 
AFTER THANKSGIVING!

4 MTA to opt in to the NYS Paid Family 
Medical Leave Program as soon as feasible.

4 Committee formed to discuss set-aside (i.e. 
light duty) jobs for pregnant transit workers.

4 ME TOO clause on wages with LIRR Unions

l 2 Percent -May 16, 2019 (Retro)
l 2.25 Percent - May 16, 2020

l 2.5 Percent - May 16, 2021
l 2.75 Percent - May 16, 2022

Roosevelt Ave. Meeting Sees Some
Progress on Pay, PPE Issues

JUNE 11 -- The COVID-19 
crisis has caused massive 
backlogs in pay and the 
renewal of EPIC passes for the 
membership.

When responding to 
management’s commending 
of our CTA’s work at Roosevelt 
Avenue, I made it my priority to 
raise these issues with Sr. VP for 
Subways Sally Librera.

Management’s position 
on hazard pay remains the 
same: they say they support it, 
but we believe they could do 
much more to push it forward. 
T-shirts are nice, but let’s see 
management do more than 
photo ops.

I was assured by Stations 
Chief David Santoro that 
people would get paid on time, 
and that they will sort out the 
different pay categories COVID, 
administrative, etc.) to make 
sure we have accurate checks. I 
have been assured of a focus on 
paying our teams that work OT.

Mets masks: We were 
promised them, and they will be 
handed out.

The yellow reflective shirts 
which I fought for and won are 
looking good in the field. Let’s 
keep safe and professional. 
 — Robert Kelley

      Division Chair




