
Greetings to
 our members:

The following is an up-
date on some important 
items as we move forward 
from our first 120 days 
in office. If any clarity is 
needed, don’t hesitate to 
contact our office or any 
union representative for 
additional information.

Contract Negotiations:
Bargaining is still going on. The Contract expira-

tion date was May 15, 2019. On that day, President 
Tony Utano blasted the MTA at the Union Hall for 
their tactics. We will continue to negotiate in good 

faith. However, we will not be undersold!
Housing: We appreciate many of you who are 

coming in for housing consultations. We are seeing 
a great response to the information we have provid-
ed to some of you. We encourage you to continue to 

set up appointments as the housing industry moves 
to price us out. We will continue to give you price-
less information to help with your situations.

Field Presence: For the Month of May, we have 
visited 268 stations, not including Mobile Wash and 
Refuse Reporting Rooms. It is our expectation that 
we will visit all 472 
stations each time 
we do field visits. We 
have met with man-
agement and have 
documented many 
defects that affect 
our lives and duties. 
The  booths at right 
are scheduled for the 
new interlocking ceil-
ings. Our safety team 
has been vigorously 
pursuing all safety 
issues. We will waste 
no time on ensuring 
your safety! If we see that things are not moving 
productively and fast, we will take quick action to 
preserve your health! Our Vice President, Lynwood 
Whichard and our Division Chair have met with 
President Andy Byford to discuss the conditions we 
work under. We have a commitment from him to 
rehabilitate and bring the standards up in our bath-
rooms and employee facility rooms. We ask all of 
you to continue to do your part as we do our work 
to enforce decent working conditions.

Family Day: We encourage you to sign up for 
Family Day. This year STATIONS DEPARTMENT 

All Station Agents will be able to order summer shorts effective June 1, 2019.
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will give a special treat to the first (50) members. 
See you there.....

Management Discipline: Over the last 3 Months 
we have been proactive in making sure manage-
ment gets disciplined for their conduct. To date, 
we have a total of two supervisors up for dismissal, 
one Held Out of Service as of May 15, 2019 and one 
Superintendent who is up for discipline. We mean 
business: You hit us, we hit you BACK!

Milk Expression PODS: Women can start to 
breathe a little easier as we are monitoring the in-
stallation of the two new milk expression locations. 
The new PODS are currently at Parsons & Archer 
and Boro Hall. They are not in use as of yet until 
we complete discussions on cleaning, procedures, 
location and the overall process. As soon as they 
are approved by us, we will make sure a bulletin 
gets out providing the details. We may have a EBCS 
mass call announcement also.

Booth Tablets/IPADS: All Station Agents must 
be aware that using the Tablet/IPAD is optional and 
not mandatory. Management cannot introduce any 
technology without the agreement of the Union! 
While the Vice President investigates whether any 
other language exists on the introduction of tech-
nology to Stations, you are all duly informed that 
we had management remove all of the language 
directing you to report issues such as sexual mis-
conduct, criminal activities and homelessness as a 
mandate. Use the EBCS as you were trained.

Bariatric Chair: Everyone who is experiencing 
issues with weight can apply for a new comfortable 
bariatric chair. Submit a G-2 to your supervisor and 
you must be contacted by 2 Broadway and your im-
mediate supervisor. You will be required to submit 
a doctor’s note verifying your condition. For fur-
ther information, contact any union representative.

Newsletter: Look out for our next newsletter 
coming soon. It will have important information.

Always positive,

Lynwood Whichard
Vice President

the bariatric chair


