
August 12, 2009

THE ARBITRATION PANEL HAS MADE ITS AWARD ON THE 2009-2012 CONTRACTS
for TA/OA and for MTA Bus.These awards are good for our members and their
families.They provide for wage increases of 11.3% compounded that will get us
through the next three years, the capping of the health benefit contribution at
1.5% and 40 hours, and additional benefits.There are also gains for specific
departments.

Regrettably, the MTA has publically denounced the awards and is trying to make us
the scapegoat for future service cuts and fare hikes.This is an attempt to set transit riders
against transit workers.We will stand our ground and we will encourage riders to stand
with us.

An arbitration award does not look like a Memorandum of Understanding, the docu-
ment that comes out of contract negotiations at other times.The award is a lengthy legal
document with a convoluted structure.The full document will be posted on the internet.
Here we reproduce excerpts of greatest interest to members: the award sections and ap-
pendices, which spell out some of the particulars of the award.

You will find in these sections the awards on wages, health benefit contributions, and
many other points. You will not find an award on Regional Bus – because there is no
award on Regional Bus. You will find no award on OPTO – because there is no award on
OPTO. You will find no award on a new, lower pension tier for new hires – because there
is no new pension tier.We have succeeded in holding the line on all of these.

Our Union committed to holding the wolves at bay and delivering a solid contract.
We have done it. Please familiarize yourself with the gains in this award; they are there
for your use.

IN SOLIDARITY,

RogerToussaint Curtis Tate
President Acting President
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CONTACT
UNION HALL 212.873.6000
80West End Avenue, New York, NY 10023

Safety Hotline 888.898.6608
Dues Hotline 877.TWU.DUES
Grievance & Discipline 212.873.6000 x2057
Women’s Hotline 646.208.4545
Veterans A;airs 212.873.6000 x2113
Training and Upgrade Fund 646.505.4500
Childcare Fund 646.505.4500
Member Services 347.643.8065

• MTA Bus Issues 347.643.8069
UAP 212.736.3579
NYCERS 347.643.3000
Retirees 212.873.6000 x2160

online: www.twulocal100.org
dues site: www.twulocal100.net


