
RAISES, RETRO PAY,  
NEW BENEFITS  

FOR CAREER & SALARY

WE STOOD UNITED AND WON

TWU Local 100 has negotiated a tentative contract agree-
ment for the career & salary unit that includes annual  
raises, full retro-pay, plus paid maternity/paternity leave!

The Agreement, which now must be ratified by  
unit members, features:

Raises for each year:
2019 + 2% 
2020 + 2.25% 
2021 + 2.5%  
2022 + 2.75%

Fully compounded,  
a 9.84% raise!

The Agreement also features
• Two Weeks Paid Maternity/Paternity Leave

• Members Are Now Eligible For Training  
Courses and Programs Offered by the  
TWU Training and Upgrading Fund

• Free Travel On MTA Express Buses

The union and management have agreed to continue discussions regarding  
seniority recognition where applicable.

The agreement will be explained in further detail and discussed 
at a meeting, Tuesday, August 9, 2022, at 5:30 p.m., at the  

TWU Local 100 Union Hall (195 Montague Street, 3rd Fl., Brooklyn)


